RetentionRx: Prescriptions to Reduce Turnover and Foster a Thriving Workplace

Please indicate your level of agreement with the following statement:

5 - Strongly Agree 4 - Agree 3 - Neither Agree nor Disagree | 2 - Disagree 1 - Strongly Disagree Total
Overall, th|s.se35|0n met my 12 7 0 0 0 19
educational needs.
There was eno!Jgh time spent 13 5 1 0 0 19
on the subject matter.
The speaker(s) were
informative and kept my 15 4 0 0 0 19
attention.
Please rate the extent to which the course met the learning objective:
5 - Excellent 4 - Very Good 3 - Good 2 - Fair 1- Poor Total
List employee engagement
strategies that positively 12 6 1 0 0 19
impact culture and retention.
Please rate the presenter's competence and effectiveness:
5 - Excellent 4 -Very Good 3 - Good 2 - Fair 1 - Poor Total
[Elizabeth Ackley 15 3 1 0 0 19
|Lauren Rodriguez-Thompson 13 5 1 0 0 19

Comments:

| love the strategies you use to show appreciation at
onboarding and throughout employment
I like the culture

Great presentation

Love the idea of bring professionals in from other
industries to educate

Great ideas that can be scaled to fit centers that may
not have as many staff. Great ideas for incentivizing staff
and having them be apart of the process with the coins.

Great

Great workshop




