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Respondents: 6

Average 5 - Strongly 4 - Somewhat 3 - Neither 2 -Somewhat 1 - Strongly
Agree Agree Agree Nor Disagree Disagree
Disagree
Indicate your level of | 5.00 6 0 0 0 0
agreement with the
following statement:
Overall, this session
met my educational
needs.
Average 5 - Strongly 4 - Somewhat 3 - Neither 2 -Somewhat 1 - Strongly
Agree Agree Agree Nor Disagree Disagree
Disagree
Indicate your level of | 5.00 6 0 0 0 0
agreement with the
following statement:
There was enough
time spent on the
subject matter.
Average 5 - Strongly 4 - Somewhat 3 -Neither 2 -Somewhat 1 - Strongly
Agree Agree Agree Nor Disagree Disagree
Disagree
Indicate your level of | 5.00 6 0 0 0 0
agreement with the
following statement:
The speakers were
informative and kept
my attention.
Average 5 - Excellent 4 -Very Good 3-Good 2 - Fair 1-Poor
Rate the extent to which 5.00 6 0 0 0 0

the course met the
learning objective: Identify
and analyze the Six Core
Concepts for developing a
successful JBCR program.

Average 5 - Excellent 4 -Very Good 3-Good 2 - Fair 1-Poor
Rate the extent to which 5.00 6 0 0 0 0
the course met the
learning objective: Apply
the knowledge gained
through the presentation
to a new or existing JBCR
program.
Average 5 - Excellent 4 -Very Good 3-Good 2 - Fair 1-Poor
Rate the extent to which 5.00 6 0 0 0 0

the course met the
learning objective:
Discuss the benefits and
challenges to the
development and
implementation of a JBCR
program.
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Rate the presenter’s 4.83 5
competence and
effectiveness: Terry
Hancock, MA, LPC, NCC,
Clinical Team Lead, The
Harris Center for MH and
IDD

1 0 0 0

Average 5 - Excellent 4 -Very Good 3-Good 2 - Fair 1-Poor

Rate the presenter’s 5.00 6
competence and
effectiveness: Krystin
Holmes, PhD, LPC-S,
LMFT-S, NCC, Program
Director, The Harris
Center for MH and IDD

0 0 0 0

Please describe how your knowledge has
changed regarding the objectives listed.

This knowledge helped with understanding JBCR better

Good pointers on how to start and operate a jbcr

Great ideas

learned more about needs to implement jail based competency program

lots to consider with our new JBCR program that | hadn't considered.

More innovative ways to implement JCBR

As a result of attending this activity, what new
skill or idea will you implement into your job or
practice within the next six months?

Good ideas for implementation. Collect data when approaching stakeholders

addiction of new stakeholders conversations

begin looking at data and outcomes for inpatient competency program
implemented last year

data for community partners that is at a micro level

More buy in with stakeholders and ways to coordinate JCBR

What topics would you like to see presented at
future activities?

Good presentation, always willing to learn what others are doing

rural sample




